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Transport Department

35 4R5% Application No.: TDA-

(A% A For official use )

TEEEWMAS TEHE - ASUNE SRHTE ) BER

Application Form for the “Labour Importation Scheme

for the Transport Sector — Public Light Bus / Coach Trade”

E1Eay EEER Part 1: Important Notes
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(1) B { AZEEB) Inrelation to the Immigration Ordinance

TR Don’ts
X PEFRRESTAEE TIE AL
Employ persons not lawfully employable in Hong Kong
3 Sy A% TAE i A (R (P & 4B B R (AT IS T L
E
Cause imported workers to work in violation of the
Standard Employment Contract (SEC) or condition of
stay

(2) BT3B In relation to labour laws

[Ef Dos

v I (IRBIRET) AUMHRARLE S TS AS T
Pay wages to imported workers according to relevant
provisions of the Employment Ordinance

v ETEASTREH KRB EFE
Grant rest day / pay rest day pay to imported workers

v GTMASTIAERE AT H
Grant statutory holiday / pay statutory holiday pay to
imported workers

v ETEAS TR T
Grant annual leave / pay annual leave pay to imported
workers

v BT TR, BT
Grant maternity leave / pay maternity leave pay to
imported workers

VTS LR R T
Grant paternity leave / pay paternity leave pay to
imported workers

VBRI A S L
Pay sickness allowance to imported workers

v G (IRBRGT) ARBRIE E i A %S LS (S 4TMEk Ik
e & 4IAFH
Make payment to imported workers on completion or
termination of employment contract according to relevant
provisions of the Employment Ordinance

1.

Please read the “Labour Importation Scheme for the Transport Sector
— Public Light Bus / Coach Trade — Points to Note” before completing
this form. For the avoidance of delay in the processing of this
application, please write in black ink and in block letters.

The purposes of collecting personal / the applicant’'s data are to
process applications under the Labour Importation Scheme for the
Transport Sector — Public Light Bus / Coach Trade (the Scheme) and
enforce the terms and conditions of the Scheme. The data will be
transferred to the Transport and Logistics Bureau, the Labour
Department, the Immigration Department and other government
departments or statutory bodies for the purposes mentioned above.
The provision of personal data should be voluntary. However, if the
applicant does not provide sufficient information as requested,
Transport Department may not be able to process this application.
Persons whose personal data have been provided to Transport
Department have the right to request for access to and correction of
their personal data. Request for access to or correction of personal
data should be made to, Data Protection Officer, Transport
Department, 10/F, South Tower, West Kowloon Government Offices,
11 Hoi Ting Road, Yau Ma Tei, Kowloon.

Part 2: List of Dos and Don’ts for Employers

X {8 R g i N R FE
Aid and abet others in breach of condition of stay

8 WATNECE NSNS L L e i
Aid and abet non-local persons to make false statements /
documents

V' RIS R B N 2R (i BRI 4 R BT S S AT
RS 0 ASS L
Make payment to imported workers pursuant to awards of the Labour
Tribunal or the Minor Employment Claims Adjudication Board

v RER AL T TS R AIRFCH:
Keep wage and employment records of imported workers

v RS TS R EE R
Take out valid employees’ compensation insurance policy for
imported workers

vV EREE (REMERED) f59tsvikEmEe (LD 375)
Display a notice of insurance (LD 375) in such form as specified in
relevant provisions of the Employees’ Compensation Ordinance

v SR R R S E A N T A2 R A T
Pay periodical payment and employees’ compensation to imported
workers who sustained injuries at work
v BESFIEELE  R R A
Comply with occupational safety and health legislation
v OESE Gt AR EIRG])
Comply with the Mandatory Provident Fund Schemes Ordinance
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2 2 Hor BEEMEAREMEE—ER (&) Part 2: List of Dos and Don’ts for Employers (Cont’d)

3

TEA; Don’ts

X REEIIRRN AL THITH
Deduct the wages of imported workers unlawfully

3 17 A% T Fr A R &4
Terminate the employment contract of imported workers whilst
they are on paid sick leave

X TR (R ERBEGEG]) BT > KRR T2 AL TH)
=]
Terminate the employment contract of imported workers who
sustained injuries at work, in breach of the Employees’
Compensation Ordinance

B REEE I RASTERTEE

In relation to requirements of Standard Employment Contract

(SEC) and the Scheme

& Dos

v AR S SN A T A TR TIE T&
Make payment of overtime pay to imported workers at a rate
as stipulated in SEC

v UEEEER A M0 A L LE
Effect payment of wages to imported workers through autopay

v SRENATHE TR EX - AL TSR E H
e RN LA AT B N HYsRHIM S g
Arrange imported workers, on the basis of each SEC signed,
to attend a mandatory briefing under the scheme within 8
weeks upon their arrival in Hong Kong

v AL TR R SR (R & 4R AT R A (18 R
5 (a0 )
Provide imported workers with accommodation in accordance
with the standard as stipulated in the Schedule to SEC (if
applicable)

v TR R R SR I 2 (RN AR S 5 A5 T
e R
Provide imported workers with free medical treatment if they
are ill or suffer personal injuries during the period of
employment specified in SEC

VAL TR - N ETEE AR E RS MRS L
&8 LB R 0] JE I AR - EDERTRIRS S R - S
/HEAGTRTER F R 2 AR R
Provide, pay or reimburse passage expenses, medical
examination expenses before arriving Hong Kong, visa / entry
permit fees and subsequent extension fees to imported
workers

T Don’ts

8¢ Dlia A5 THURFESRAE AT A St T
Displace local worker(s) in employ by imported worker(s)

3¢ Sl AZS TET L7 - 2K A TR Ei s o L&
I A5 TARBAE R S SR S SR EAROE B PR E
B A5 RN E R % 5 B
Make any agreement with imported workers requiring them to
surrender all or part of the wages or any sum to which they are
entitled under SEC, or demanding or receiving any such rebate
from them

3¢ FLURER AL THYTHE - F DA A R I st AR A REE A
HRRIHECE ] » B DAEOR (B 2R S A HY e S PR3 IBek
Make deductions from imported workers’ wages for the
purpose of paying any dues or fees charged on the worker by
authorities or agents in the worker’'s country of origin, or of
offsetting the Employees Retraining Levy required to be paid
by the employer

XA TIRZART - IR HR ALY
Terminate the employment contract of imported workers during their
pregnancy unlawfully

& Ry A\ 25 T 2 B0 T & s TS84k E I &4
Terminate the employment contract of imported workers for trade
union membership and activities

& [Fif A5 T AT (RIBEET) « RTEBEINEER TF%
EIEBIMETTHNEEARFF e (a8 s T EaRAy A A B 1R
B L H R &4
Terminate the employment contract of imported workers by reason
of giving evidence or information in any proceedings or inquiry in
connection with the enforcement of the Employment Ordinance,
work accidents or breach of work safety legislation

v UASS TIET > SRR RS R i R R i
Pay the cost of transporting imported workers’ remains and
personal property to their place of origin in the event of death

v REGTEAS L B BNRESG
Give imported workers a copy of the signed employment contract
free of charge

v SR EEAAS TR E— AR A ER
Provide each imported worker, on a monthly basis, with a detailed
breakdown of his / her earnings

v B A TR TR RH
Prepare an acknowledgment list of wage information of imported
workers

v B A TIRE G AIRETE: - M S 208 2 1A 2
=
Prepare and send to the Transport Department, within 2 weeks
upon their arrival in Hong Kong, an acknowledgment record of
employment contracts of imported workers

V' Relifn A58 e RS A A e R R 1 B A 7 B 3 R )
TRIRATERAR - DA HIL R H S B i I (E SR B - T B
FFA ol B FR<H R B IR A AR R T DU Rt A 55 22 Hk e Sl
SRUANE B B ERR 4R THICTE E RS 4R
Arrange for the imported worker to participate in the driver training
and pre-service courses before the driving test of the relevant
vehicle class, in order to obtain and apply for the full driving licence
of the relevant vehicle class, with all examination and driving license
related fees to be paid in full; and arrange sufficient training for the
imported worker to be familiar with the fixed route(s) / pre-
designated route(s) he / she drives.

& SEATERALHI AT IR A LS LAY LA R S 4N 2
Make deductions from imported workers’ wages for provision of
accommodation at a rate which is over the contractual rate

% CHAL TR TS a4 ERY_EFR
Cause imported workers to work exceeding the ceiling of the
working hours as specified in SEC

X AL T EES R R AR RIETTE ST
SEUHEIST: B
Withhold Hong Kong Identity Card(s) / passport(s) / Exit-entry
Permit(s) for Travelling to and from Hong Kong and Macao / bank
book(s) / automatic teller machine card(s) of imported workers

& BLATTRALHYRE A AL U
Charge imported workers meal cost for the meal provided

& TERMEERE B TR B AT Z 0 AL AL BRI ERT
Refuse the entry and inspection by officers of the Transport
Department or Labour Department to imported workers’
accommodation in Hong Kong
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it AE R UAHRAGIRSCHUE SRR SR 28 HIRE - HOATIE A AL THEAE FTRE R - DUAEIE ERF RN 2 BLAGTHE -

Note: The approval for importation of workers granted to an employer may be withdrawn if the employer has been convicted for breaching the
relevant statutory provision(s) or breached the requirement in Part 2. The employer will also be debarred from participation in the Scheme
within a specific period of time.

33 8oy HEAE (fBE) #FL Part3: Particulars of Applicant (Employer)

SRR (130
(aFEesRa ALm) O

Name of applicant (refers to name of the| (English)
holder of the Passenger Service Licence) ()

eSSt t S b TR A EEE M SR
Passenger Service Licence No. Hong Kong Identity Card /
Certificate of Incorporation No.

FREE b i S 5 A A L A B
Total number of vehicle(s) operated under
the above Passenger Service Licence

ER S AL (H37)
Applicant’s Address

(English)
== (2) N
RN OZr1-®) Ms® | EEESEHE Tel. no.
Name of the person-
in-charge® O%ER Mr® @ graere Fax no.
G MEREBERHRA EIERE - e AR BT © | g E-mai
The name of the person-in-charge, as the authorised representative of the
holder of the Passenger Service Licence, should be the same as the record
in the Transport Department.
BE AL

Post title of the
person-in-charge

SR A E 2 A @ TH B i A %% > EEAGEEG AN No. of drivers imported under the Scheme :

No. of full-time local N i

employee(s)® No. of existing —_—
imported (407 - SHEARFIRE 6 H0 0Ol Ev5E - 41478 » 5HHEH0” - )
worker(s)®  |(if yes, please put “v” in Oy and O in Part 6 of this form. If no, please fill in “0”.)

(1) HBEIFEEHEENERS DS /A FHMSEE LR —E%EE #5957 - Please also fill in the Hong Kong Identity Card / Certificate of
Incorporation number and one Passenger Service Licence number of the applicant.

(2) ARIEHAR  FSRARRE 1 8 - ARERE GHEHAEENETE A DURHAR - REAHFEZEES  MnER ek IS - MH
VIR R B S H & AR4S - Please see Part 1 of this form for the use of the information. The staff of the Transport Department will
contact the person-in-charge of the applicant for the purposes of processing this application. For the avoidance of delay in the processing of
this application, the staff of the Transport Department will communicate with the person-in-charge of the applicant by telephone, facsimile or
email, etc.

(3) :FEEE RAF#EEN R4S B - This prefix is for the purpose of correspondence and communication only.

(4) mHFEERERDECERFALE 3 B Ay IS IATA £t g S (EREFRETLE)  REREZ RN  — RS EIEH i M
TR IR & - [ F SRR B AR RIS MR B T E (R A - - £ HE2Z (R BT A TR DR 35 /1N - All full-time local employees (including
all types of staff) under direct employment of the applicant for the services specified in Part 3 of this form, unless with approval by the
Commissioner for Transport, generally exclude those employed for other businesses of the applicant, staff of sub-contractor(s) or self-employed
person(s) providing service to the applicant. A full-time employee refers to one who works not less than 35 hours per week.

(5) EFEIREG B AT EI R M AT HI LA E AR A% T - Including those imported workers who are in employ under the Scheme
and those covered by quota(s) granted under the Scheme but have not arrived in Hong Kong yet.

O a9 R L9 - Please put “v” in suitable circles.

5 4 T4y ¢ BN BTk Part 4: Past Adverse Record

HEEEA LA ER RIS 2 BV HANERERE ? (MHFFERARATSAR » A FRIEHREZ A S SUEBARRICH: - )
Has the applicant violated any law or requirement listed in Part 2 of this form? (For a limited company or corporation, only record(s)
pertaining to that company or corporation need(s) to be provided.)

O 2% - No.

O 4 « 3BT (GGHYIBIRIZATEBISUE - DR E RS (S #IECBME I : Yes. The details are as follows (please
state the law or requirement violated, and the date of conviction or the date of the warning letter / sanction notification):
B HEBISHE TETE H Y] (s HIBGEAE H

The law or requirement violated Date of conviction Date of the warning letter / sanction notification

O  Ziem=mE R "9 - Please put “v” in suitable circles.
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555 - A TS Part 5: Details of the Post of Imported Worker

O 1. A/ E]# Public Light Bus Driver
Bhfrfm O 2. A ZH =% Local Coach Driver EEE%%A%I_/\ﬁ e (A) (.6)
Posttite |O 3. FEiE EH @ -+ 5]f% Cross-boundary Coach Driver \'/\lvg.rker( S%fapplzzdpgor:ed (Er;noe:;)hy(r:)t)e(rg period
(§&"v"#5—1H Please “v” one circle only. )

T3#& Wages offered

RS gt (FEERERTE) O
HK$ per month (excluding overtime pay)

e BZARC SRR MR TIEHBEIEE TIFR BRIV TR - B/NELUT IR SR IS TIE H U IR TIOR8
FTEt R TERATH T2 AH R TE®)

If the employee is required to work more than the normal days or normal hours of work as specified below, the
overtime pay would be calculated at % of the wage rate per hour based on the normal days or normal hours
of work as specified below ®).

TR (GORRIREFHEIERY) Work schedule (excluding rest / meal time) #5513 (A)5(BPEhEELE — Please choose either (A) or (B)

O ‘ ; ®) N ‘ )
(A) |FHEWIETAE  GEFHTFARA R GRESTERE| @) |BRIETE SEEETEORR__ K GRERTFHE (K
(IR FRERRIRRIN) B AN SRR RSN By NS
Shift work not required, normal days of work shall be days Shift work required, normal days of work shall be days
per week and normal hours of work (excluding rest/ meal time) shall per week and normal hours of work (excluding rest / meal time) shall
be hour(s) per day. be hour(s) per day.
R TAERF I T Daily work schedule as follows : EHFTAER 4T Work schedule of each shift as follows :
(51 e.g.: 09:00-13:00 & 14:00-17:00 ) (51 e.g.: 09:00-13:00 & 14:00-17:00; 11:00-15:00 & 16:00-19:00 )
(&sE Spoken) B R Language requirements (3% Reading & writing)

#E Cantonese O fEFE NIl O —fi% Fair O H&f# Little | H75Z Chinese O 4EE NIl O —f% Fair O H&f# Little
HL7 English O fEZE Nil O —fi% Fair O Hg{# Little | #3Z English O 4% Nil O —fi% Fair O H&J# Little
HAhzE= Others HAthzESC Others

O #FE Nil O —fi% Fair O %[ Little O 4EE Nil O —f% Fair O H&f# Little
BAEATRZR Minimum entry requirements
O | 435 Nil _ O | f#3E Nil
FHREEA RS
O | /N2 Primary level L Relevant experience O | #HE%%Es Relevant experience: (4 year)

DERPA IS AEDIE 374B TIERSSE (R B
2 4 FraleBl s s ot TR EE R ATE )  WASRTEE R
B A B A RA S B B A S O A L S T R Bk I

B2z —HFELLE
Education | | 2 Secondary level EL v | Must hold a recognized driving licence issued by a
standard FeE B Eft Bk competent authority in the countries or places listed in the

Fourth Schedule of Road Traffic (Driving Licences)
Regulations, Cap. 374B, for one year or more for driving
motor vehicles of the class equivalent to private car or light
goods vehicle outside Hong Kong

Skil  and  other
requirement(s)

HAth > zER#k Others, please specify: HAt - R #k Others, Please specify:
@) @)
W1 6 H o EE AT HEE S A% ThCH = 5
Approved with quota(s) of imported worker under the Scheme in the past 6 months O Yes O No

(6) B AEEEG AN L  SYHRER 24 6 H - G492 E AN HEEELY - The maximum length of employment period of an imported worker
under the Scheme is 24 months and the contract will not be renewed automatically upon expiry.

(7) AR BN SREAIRE R B & A8 - Must not be lower than the latest Median Monthly Wage of the relevant post(s) as compiled
by the Government.

(8) WWEARVIAESYZ—H - Must not be lower than 100%.

O  FrmZnE A L g - Please put “v”in suitable circles. * EIWE R EE - Please delete where inappropriate.

TD-ID-1 (7/2023) 4



555y - g ABTIBRAEEE (8) Part 5: Details of the Post of Imported Worker (Cont’d)

%% Job Description
FylE T BRI A PFERE 3 Mot RIS SR iR A NS (T EESTH i ERE4R > FFEAT -
(1) AN BRGNS AL AN o BAGU N TR E E B4R R A B AL IR RS R PR E RS AR AL A NE
TTIERY ] E B S FIHE 1 XA (ST R BRI 4 B A [ 2 T T BB AR o
(2) FHWESHEBE LRANEE A TR EE RS R R & B AU R B R U S NIV ERS & ISR E R
TERRER AT R ERBIE R B HIh B R B TR THI TS E R4 Hl R Ao AH R 28 8 2558 T I A S A A B AR IS T T8
HYTRSCIR ERE4R -

Driving a public light bus or coach for an employer providing service under the Passenger Service Licence specified in Part 3 of this application

v |form, on a fixed or pre-designated route as follows:

1) Public light buses include green minibuses and red minibuses. The fixed routes operated by green minibuses are the scheduled routes
approved by the Commissioner for Transport under the specified Passenger Service Licence. The fixed routes operated by red
minibuses are the services that travel to and from the same origin and destination and have a fixed route.

2) Coaches include cross-boundary coaches and local coaches. The fixed routes of local coaches are the scheduled routes approved by
the Commissioner for Transport under the specified Passenger Service Licence. The fixed routes of cross-boundary coach service
refer to the land-based cross-boundary control points / ports used. As for local coaches, the pre-designated routes are the pre-
designated routes that passenger services operate on as approved by the Transport Department under the relevant Passenger Service
Licence.

HoAth

sERuk Others, please specify:

T/EHEE Work Place

& BV TAEBE R AR HEERES 3 S fa AR R A0 E 658 MRt HI A NS o WA TR FYIRYEERE 4R O TR ERS: O
The work place of the employee is a public light bus or coach under the Passenger Service Licence specified in Part 3 of this application form, on the
following fixed route(s) O / pre-designated route(s) O :

O HUNE RHE RN B E RADETR AN E S S0 NmERGRY 1
The scheduled route(s)® of green minibuses / local coaches* approved by the Commissioner for Transport under the specified Passenger
Service Licence, including:

o SIE BB L ATARK BRI LB IS - B
The land-based cross-boundary control port(s) / point(s) used by the cross-boundary coaches, including:

O eI NEARAEEREREFISRE A B EITHES IR AR - FOERE - 448 - DURGARKHIFTA AR AT
The red minibus service(s) that travel to and from the same origin and destination and have a fixed route, with the names of origin,
destination, and all en-route stopping point(s) as follows:

O AHEEH{AEMEHEENE MRS E BRI TR TH IS ERE 4R » HADEL - #4485 - DURGARKHIFTA HARBEE 2R
The pre-designated route(s) that passenger services operate on as approved by the Transport Department under the relevant Passenger
Service Licence, with the names of origin, destination, and all en-route stopping point(s) as follows:

(MARETHARES » FEITHH VAT HIE RS SRR - BMEE > DURE EREEEH - )
(Please make copies of this page for insufficient space, with the name, post and signature of the applicant’s authorised representative together with
the applicant’s chop on each page.)
(9) AHRFEEFEBIINAERETAALEGIE 374 B CEFSCAEFEG]) FRET - AILMESTIRHIREEHEE 52 - If the contents of the Passenger
Service Licence are subsequently amended in accordance with the Road Traffic Ordinance, Cap. 374, the amended Passenger Service
Licence shall prevail.

O  FrmZnEAm L% - Please put “v”in suitable circles. * EIWE R ERE - Please delete where inappropriate.
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634y - BEH Part 6: Declaration

1. AACHZLHGER (TD-ID-1) LIEAGTHE TR HEE - MR I EE R IESC AT S -
| have completed this form (TD-ID-1) to make application under the Scheme and submitted together with this form the
following documents.
S N EIemEON vk - Please put “v” in appropriate [ of the below table.

] RFARSRERE (MH—)
(a) Confirmation Form on Local Recruitment (Annex 1)
Cleb A g BB (=)
(b) Information of Full-time Local Employees (Annex 2)
] B AL T8 (=) (J#Es)
(c) List of In-employ Imported Workers (Annex 3) (If applicable)
C(a) CUE TR A Lt E — AN B HEITE ) IO EARE@ AL L (BfEEHm AL L) IREERE
CH A=) (anaEmd )
List of imported workers (including replacement of imported workers) not yet arrived in Hong Kong while
quota(s) under the “Labour Importation Scheme for the Transport Sector — Public Light Bus / Coach Trade”
have been granted (Annex 4) (If applicable)

2. ARNHERTHHBIARIESE 1 5 JU%;aﬁﬁﬁE‘hxéﬁﬁ’aﬁfﬂ@%xmj{#& SRR B E BN - RIS ERHE -
BRIERAEMAED - AARFRTEEAERE - KA LR SR T —UNEE S hEk -
| confirm that | have read Part 1 of this form and that all the informatlon submitted and to be submitted in future is true
and accurate. | shall take the initiative to inform the Transport Department as soon as possible of any changes in any
information after it is submitted. | also confirm that all activities carried out by the applicant are lawful.

3. ARNEHPIANIEAS LA (i 22 GREER R R AR (BIERE R IR WA IEEEOR) & » REER 2B Bl
HRABAAHBCA T AT - HO9FERERERIGE 480 52 (MHIEARERET) « BHAELEGISE 487 & (BREEAREG]) - FHE
B 527 B ( REERAALIEAR RG] A& AEDISE 602 B (EREARRG) - AANE » HEAANBRIME L E R E B
HH RE AR A SR MR - RIS 20 B P et o
| hereby declare that the terms of employment, entry requirements (including requirement on language proficiency, if any)
etc. of the above post(s) and any amendments thereafter are relevant, justifiable and do not violate the Sex Discrimination
Ordinance, Cap. 480, the Disability Discrimination Ordinance, Cap. 487, the Family Status Discrimination Ordinance,
Cap. 527, and the Race Discrimination Ordinance, Cap. 602. | understand that it is an offence and | will be liable to
prosecution if | knowingly or recklessly make a statement which is false or misleading.

4. FEIEMA% > AIRTANHEHS -
By signing this Part, | / the applicant:

()  BHEZEBHES R E B —UIFTRIVE R o - RSB R G A R
understands that the Transport Department will not process this application unless and until all the information
and supporting documents required are provided to the Transport Department;

(i) EESRESESEAME A B T E SR  AREREE AN REHEAERRICEE - T2 REEREES
s 2B s
confirms that in connection with any personal data to be submitted, the data subjects have read, fully understood
and agreed with paragraph 2 in Part 1 of this form before they provide their personal data;

(i) FER AR RoRGE M IR ARG 2 T FIANTAGI RHE - WH RSB AGISGE - 55 E RS HHs
i A5 THIHEAE » DURAERS ER NN S 2 BRG] K
confirms that having read Part 2 of this form, |/ the applicant undertakes to comply with the laws and requirements
listed therein, and understands that a breach of relevant law(s) or requirement(s) will render any approval granted
to the applicant for importation of worker(s) be withdrawn and that the applicant be debarred from participating in
the Scheme within a specific period of time; and

(iv)  BESRAE LS NER AR LB R OERE - AN A N E B O R IERE R SRS (] I - SR
5 EERE - B G R EAR  RATRER NN R AN R B IIECEE RS - A ATVEE AR
HERELE -
confirms that all information furnished here is true and accurate. | understand that if | knowingly or wilfully make
any false statement or withhold any information, or otherwise mislead the Transport Department, the Transport
Department will terminate the processing of this application and will not accept any quota application of me / that
applicant within a specified period of time, and also | shall bear the legal responsibilities.

FEEE IR EE FAE5E 2] Applicant’s chopt
Signature of the applicant /

authorised representative (A F ki Name and post )

HHA Date

T DUAEIRFBRHEE o ARASIIERERFEEE NE FRFHEHFHZEL - In the case of a company applicant, this should be signed by the
authorised representative of the company and stamped with applicant’s chop.
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