{EHA R 5545 5% Renewal Application No.

TDA -
= = (LA A For official use )
g unz —
Transport Department MR A% TatE—AI/NE /RHETHE | IEEHTH

Quota Renewal Application Form for the “Labour Importation Scheme
for the Transport Sector — Public Light Bus / Coach Trade”

FT1Ey EEEH Part 1: Important Notes

1. BesEEHAREER (TD-ID-1RN) FoEEETEECf#f > 1. Quota Renewal Application Form (TD-ID-1RN) and the required
FEAEIE A A SIAREIEE A O E T AE B DAES documents should be submitted by post or in person to the Secretariat of
1B 75 R R A S T B RS R R Labour Importation Scheme for the Transport Sector — Public Light Bus /

s Shee \ £ - Coach Trade in Transport Department five months prior to the expiry of
%EEF[E% ﬁﬂ%ﬁﬁ%{%@}ﬁguﬁ@ﬁ sy Ly the existing imported driver quota, application submitted more than five
a%gin(ﬁj%éWoﬁﬁ%m%ﬁ%Faﬁé@%ﬁﬁ/@H 54 months prior to the expiry of the quota may not be accepted. The

Rt SR AT RO 3R T AT R BUR B AR E SR RIS A2 Transport Department would complete the vetting of the application in

b about two months, and the quota renewed within the timeframe could take
effect immediately after the expiry of the existing quota.

2. B AL AIFH A (" Einsgin A TE#—/2 2. Please read the “Labour Importation Scheme for the Transport Sector — Public

HNE S BE{TE | ARG EA) - B Light Bus / Coach Trade — Points to Note for Quota Renewal” before completing
HISE R » S DB R FREE B A - this form. For the avoidance of delay in the processing of this application,

please write in black ink and in block letters.
3. EEEULEM A HFEEERN BN EHALUERE 3. The purposes of collecting personal / the applicant's data are to process

FRE TIERG R A TR — N\ NE B ET applications under the Labour Importation Scheme for the Transport Sector —
(RSP R ERSE RET A - Public Light Bus / Coach Trade (the Scheme) and enforce the terms and
S B B A R 3 2R I i R conditions of the Scheme. The data will be transferred to the Transport and

Logistics Bureau, the Labour Department, the Immigration Department and

Jai ~ 55 T ~ ASER R R ELBU BIP TR TE % other government departments or statutory bodies for the purposes mentioned

- UJ/H:?E%}%" EE N FEbR LABUT R above. The data will not be disclosed to third parties other than the above-
B R E P SO A E R DY MYEE =TT 8RR AT U SR Y mentioned government bureaus and departments or statutory bodies. The
LB EOR o F 3 EmF PR AT A provision of personal data should be voluntary. However, if the applicant does
HYE A ERLVEHE A EFE » (B4 3 B E R [ not provide sufficient .informgtio.n as requested, Transport Department may not
WL R R S AT RS & N L T R A be able to process this application. Persons whose personal data have been
PRI IS o AR RE B A G REER E E prowdtta_d to ']!'r?r?s_port Depalrtn;etnt ha\ée the rt|g]t1t to requestt for access tt_o anc:(

b4 DRl o B S A Bt correction of their personal data. equest for access to or correction o
Eﬁ(ﬁﬁiiﬂi@ﬂ’ﬂi)\ E\’\f Al e’&g:}zﬁﬁﬁ?%g&,ﬂ; personal data should be made to, Data Protection Officer, Transport
i8N Ft > HH”"“‘gjL%E{Hﬂﬁiﬁijﬁ ;1 SEPEUAR Department, 10/F, South Tower, West Kowloon Government Offices, 11 Hoi Ting
&ﬁé%ﬁj@z 10 @ ’ @iﬁ‘ﬂ%-ﬁ*‘l’{%ﬁﬁi{f ° Road’ Yau Ma Teiy Kowloon.
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B 2 B EEESEAEMERE -ER

(1) BRI ( ABEEFI) Inrelation to the Immigration Ordinance
L EH Don’ts

X

B REE AR TIF AL

Employ persons not lawfully employable in Hong Kong
LA TR AR R & Qs B IR AR T T

s

Cause imported workers to work in violation of the

Standard Employment Contract (SEC) or condition of

stay

(2) 5855 T34 In relation to labour laws

[ Dos
v B (REEE) ERRE A TEAHmAS T

Vo

X

X

Pay wages to imported workers according to relevant
provisions of the Employment Ordinance
ST A TIREH /RS
Grant rest day / pay rest day pay to imported workers
SETEASILEERH EERE M
Grant statutory holiday / pay statutory holiday pay to
imported workers

T AT AR RN
Grant annual leave / pay annual leave pay to imported
workers

T A TEERR E RN
Grant maternity leave / pay maternity leave pay to
imported workers

T A TR RN
Grant paternity leave / pay paternity leave pay to
imported workers
AT ARG AL
Pay sickness allowance to imported workers
208 IR IBIRBT) HIMHRERLE [mvi A 25 T3 Rl 1k
{5 SRR
Make payment to imported workers on completion or
termination of employment contract according to relevant
provisions of the Employment Ordinance

T Ef Don’ts

A EERIR AL THITE

Deduct the wages of imported workers unlawfully
Pl A S LA F RS R &4y

Terminate the employment contract of imported workers
whilst they are on paid sick leave

&R (R ERHERRE) (BN T &R T2 B A
7 THIREGE)

Terminate the employment contract of imported workers
who sustained injuries at work, in breach of the
Employees’ Compensation Ordinance

Part 2: List of Dos and Don’ts for Employers

X frplh B B ih N3 R E S R
Aid and abet others in breach of condition of stay

X 5B R BB IEA NSRS B, S
Aid and abet non-local persons to make false statements /
documents

v SRR S G R S NN R R 1 ) o 2B S A
BARKIHAS I A T
Make payment to imported workers pursuant to awards of the Labour
Tribunal or the Minor Employment Claims Adjudication Board

v REAS T T & R el
Keep wage and employment records of imported workers

v RS TR SR B E R
Take out valid employees’ compensation insurance policy for
imported workers

v OERRE (IR ERHENRED 5y Rkme: (LD 375)
Display a notice of insurance (LD 375) in such form as specified in
relevant provisions of the Employees’ Compensation Ordinance

v AHEREOE R R SR AR T2 G A
Pay periodical payment and employees’ compensation to imported
workers who sustained injuries at work
VBRI S KRR
Comply with occupational safety and health legislation
VST GREIEA RS EIEE)
Comply with the Mandatory Provident Fund Schemes Ordinance

X A T - JRAL RS
Terminate the employment contract of imported workers during their
pregnancy unlawfully
X [R5 T 2 B T S T S B ELR S 4
Terminate the employment contract of imported workers for trade
union membership and activities
X R A% T M AEARIET (IRIBEHEBT) - IIL@?‘&WLEH’E#
AR TR AR PR 8 is Sr T B A A B e
BRI L H R &4
Terminate the employment contract of imported workers by reason
of giving evidence or information in any proceedings or inquiry in
connection with the enforcement of the Employment Ordinance,
work accidents or breach of work safety legislation

TD-ID-1RN (7/2025)




F 2 Ty EFEMECREMEIE—E%E () Part 2: List of Dos and Don’ts for Employers (Cont’d)

() HrEERH AR BIRHE

In relation to requirements of Standard Employment Contract

(SEC) and the Scheme

[Eff¢ Dos

v R SN EL TR AL TR TETE
Make payment of overtime pay to imported workers at a rate
as stipulated in SEC

v DIE SRR A TV TE
Effect payment of wages to imported workers through autopay

v SRR FEETIEE R G - 2Bk A TAE R & e
EHREE Hist8 E N LB AEAST B M ey sasIE g
Arrange imported workers, on the basis of each SEC signed,
to attend a mandatory briefing under the scheme within 8
weeks upon their arrival in Hong Kong or the commencement
of the new contract

v AL TR LR AT (R (R S FRPTE  R EE 1 (R 1 Btk
(A
Provide imported workers with accommodation in accordance
with the standard as stipulated in the Schedule to SEC (if
applicable)

v ETEE RIS R E S G Z RN AR B2 (BH#h A S5 L1
FhopgrEdy
Provide imported workers with free medical treatment if they
are ill or suffer personal injuries during the period of
employment specified in SEC

v EBAS TR - TS B F RS E SR RE S
E8 1 BRI R B R E S AR E: ~ BRIV RS ARl ] - %5
/S HEAFF AT R B AR IEEE
Provide, pay or reimburse passage expenses, medical
examination expenses before arriving Hong Kong, visa / entry
permit fees and subsequent extension fees to imported
workers

T/ Don’ts

3¢ Ll A5 THU U ARAERAY A T A
Displace local worker(s) in employ by imported worker(s)

& Elig A5 TETALEA ek - SR ASy Lk a8 o TEE
i A% TR (R S 4R SRR E TR B TR E

e A TR R % % B

Make any agreement with imported workers requiring them to
surrender all or part of the wages or any sum to which they are
entitled under SEC, or demanding or receiving any such rebate
from them

x %D/Jaﬁm)\ S THITE » A P R i sl CE A

MRRIRECE ] S DA (8 2R S A Y g S PRSIk

Make deductions from imported workers’ wages for the
purpose of paying any dues or fees charged on the worker by
authorities or agents in the worker’'s country of origin, or of
offsetting the Employees Retraining Levy required to be paid
by the employer

v AERASTIEC » SRR RS R N Pt R EL R e 2
Pay the cost of transporting imported workers’ remains and
personal property to their place of origin in the event of death

v RBBELTAS TS BN EHEEL
Give imported workers a copy of the signed employment contract
free of charge

v EARSAHAS TIRE AR A BNEER
Provide each imported worker, on a monthly basis, with a detailed
breakdown of his / her earnings

v BEAS TR T EEERE
Prepare an acknowledgment list of wage information of imported
workers

v B AL TR S ATRRURACSR - IEH ELAR 4 2 S P 4 3T 2y
Z
Prepare and send to the Transport Department, within 2 weeks
upon their arrival in Hong Kong, an acknowledgment record of
employment contracts of imported workers

v R A TR A R B R A R s B B T R
PRI - DI UK FR A R SR S 0 Y IE R e M2 8
N ATE R FR AR BB B A DU Rl A 25 T2k 2 a3
GAAE H BB E EFE 4, TR TS EFE 4R
Arrange for the imported worker to participate in the driver training
and pre-service courses before the driving test of the relevant
vehicle class, in order to obtain and apply for the full driving licence
of the relevant vehicle class, with all examination and driving license
related fees to be paid in full; and arrange sufficient training for the
imported worker to be familiar with the fixed route(s) / pre-
designated route(s) he / she drives.

& FERTRE G L TE TR E AL TN TSR i R A 4R E
Make deductions from imported workers’ wages for provision of
accommodation at a rate which is over the contractual rate

X A LA T ER St i e (e S < pTE R IR
Cause imported workers to work exceeding the ceiling of the
working hours as specified in SEC

X A T EES 0, SR OERE T SRITERE,
SEESIE S
Withhold Hong Kong Identity Card(s) / passport(s) / Exit-entry
Permit(s) for Travelling to and from Hong Kong and Macao / bank
book(s) / automatic teller machine card(s) of imported workers

& LA ALAYRE B AL TUCE A
Charge imported workers meal cost for the meal provided

& TEARERE B TR AR 2280 A 2% TAE &A= T
Refuse the entry and inspection by officers of the Transport
Department or Labour Department to imported workers’
accommodation in Hong Kong

0 iR REIUAHR AR e SEEUE R S 2B HIAE + BRI AN AL THUAE FTREMEREY - DURAERR E R AN G 2 BRG] -
Note: The approval for importation of workers granted to an employer may be withdrawn if the employer has been convicted for breaching the
relevant statutory provision(s) or breached the requirement in Part 2. The employer will also be debarred from participation in the Scheme

within a specific period of time.
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3L HFEE (EX) &K Part 3: Particulars of Applicant (Employer)

il (30
(FE BB RHITE AL O

Name of applicant (refers to name of the| (English)
holder of the Passenger Service Licence) (!

YR TGN E RN E S
Passenger Service Licence No. Hong Kong Identity Card /
Certificate of Incorporation No.

UES PN IESE L ol g GO T

Total number of vehicle(s) operated under
the above Passenger Service Licence

FH & Ak (30

Applicant’s Address

(English)
=N i
N ©®) Ms® |EEEFRAS Tel. no.
Name of the person- O Ms® |t
in-charge® OO0 Mr®)  [HESEES Fax no.
EFNEBEESEBA AR R - E v /EAslERBLCHER - |FBE E-malil
The name of the person-in-charge, as the authorised representative of the
holder of the Passenger Service Licence, should be the same as the record
in the Transport Department.
BE AL

Post title of the
person-in-charge

NS I & THASH5 AL > EEAGEIC&H AR EH No. of drivers imported under the Scheme :
No. of full-time local BT AEO
employee(s)® No. of existing E—

imported (ETEARFEAEE 6 Hor DX Ol B vk < )

worker(s)® (Please put “v” in O and O in Part 6 of this form.)

> EBEMETEE ANIEE No. of employees imported under other scheme(s):

(U - FEARFAEE 6 77D S/ OnII_ L Y9k - ANEH - FHE0" - )

(If yes, please put “v”” in O and/or O, in Part 6 of this form. If no, please fill in “0”.)

(1) FERHESFHENEEG 3 A G E R — (% EE8EF 50 - Please also fill in the Hong Kong Identity Card / Certificate of
Incorporation number and one Passenger Service Licence number of the applicant.

(2) ARIERAR  HSRAREE B - EmER e g RETREENVETA » DUEEARSS - KRR 2EEs - EmEm e gL s - FH
R B S EH A E A4S - Please see Part 1 of this form for the use of the information. The staff of the Transport Department will
contact the person-in-charge of the applicant for the purposes of processing this application. For the avoidance of delay in the processing of
this application, the staff of the Transport Department will communicate with the person-in-charge of the applicant by telephone, facsimile or
email, etc.

(3) [hfE:E REmER s B4& 2 - This prefix is for the purpose of correspondence and communication only.

(4) HIFEEEE RN DB ARIS S 3 B Py WIS TS el g & (BIEATE L) @ FREmZE RIS  — RN R RS EmEAM RS
e IR & - 4 H B iR LIRS HY SIS B T e B e At - 2S5 % 8 B8 B4 TIERFECR DI 35 /)N - All full-time local employees (including
all types of staff) under direct employment of the applicant for the services specified in Part 3 of this form, unless with approval by the
Commissioner for Transport, generally exclude those employed for other businesses of the applicant, staff of sub-contractor(s) or self-employed
person(s) providing service to the applicant. A full-time employee refers to one who works not less than 35 hours per week.

(5) AUFEFRISIE IS AT IR B DA ST S0 ECEE R [ AR 8 A 5% L - Including those imported workers who are in employ under the Scheme
and those covered by quota(s) granted under the Scheme but have not arrived in Hong Kong yet.

O  srrmzaEi g - Please put “v” in suitable circles.

2 : 1 AFE:H1 2:1 Manning Ratio

F S B M R & A B B A% T(RIEAGTEIC SRS AR SR A SIS ST N E RS AR BRI A T8 HE)2 1
ANTFELFIRIRRE - The applicant confirms that the requirement of manning ratio of 2:1 of full-time local employees to the existing imported workers
(including the imported drivers arrived & not yet arrived Hong Kong under the Scheme as well as the number of imported workers arrived & not
yet arrived Hong Kong under other scheme(s)) is continuously met.

Dﬁﬁéﬁﬁﬁﬁé\ 2 1 ATFEEHIRYIEE - Confirm that the 2:1 manning ratio requirement is continuously met.

Dﬁﬁéﬁiﬁﬁﬁﬁﬁé\ 2 1Y AFEERIRYIEE - Confirm that the 2:1 manning ratio requirement is NOT continuously met.
(FEfERE HRNE E TV ) (Please tick “v™ in the appropriate box.)
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4Ty BEFR B Part 4: Past Adverse Record

HIEE AR ENATEE 2 B VIIREREHE ? (MHFERARAFBOEE - REHESEZ A FSCEEARIRIAH - )
Has the applicant violated any law or requirement listed in Part 2 of this form? (For a limited company or corporation, only record(s)
pertaining to that company or corporation need(s) to be provided.)

O 4% - No.

O & - sl T CGHPNTRZATEPISHE - DU ETEREM(E / HIEmAEHE) : Yes. The details are as follows (please
state the law or requirement violated, and the date of conviction or the date of the warning letter / sanction notification):

BN AEBIEHE TEFEH H EME HIEGERE HEA
The law or requirement violated Date of conviction | Date of the warning letter / sanction notification

O FEE B L gE - Please put “v” in suitable circles.

5 By - A TS Part 5: Details of the Post of Imported Worker
O 1. A#t/\EE#% Public Light Bus Driver B 375 S T AR AR HA Y i o
g |O 2. A% # = Local Coach Driver AZFTAE TFEHI/E‘H th ) )
Posttite |O 3. B5iE M+ FH#% Cross-boundary Coach Driver i'\rlr?bort%tj quo\:’i(rsk)er(g ( nrqn Oit"hy(':ﬁ(g) perio
(35"v"#—IH Please “v” one circle only. ) applied for renewal

HAC4EAEHAREE Details of Quota(s) Renewal
AN #E4R5 (Existing Quota Number(s)) :

(AAHRAS A RIS - 35 ATTREE SOl AT HIE E S I iR ~ IR A2 - DURGE IR EEED )
(Please make copies of this page for insufficient space, with the name, post and signature of the applicant’s authorised representative together
with the applicant’s chop on each page.)

T3& Wages offered

RS T (NEEERLIE) O
HK$ per month (excluding overtime pay)

g BZRRE R N YIIER T HBEUE S TR B ARV IR - G/ NSFLUTIHEERVIE S TIF H 8 E S TR
Fat B TERIE T Z STEERTES
If the employee is required to work more than the normal days or normal hours of work as specified below, the

overtime pay would be calculated at % of the wage rate per hour based on the normal days or normal hours
of work as specified below (®).

TD-ID-1RN (7/2025) 5



554 M ABTRBAEE (8) Part 5: Details of the Post of Imported Worker (Cont’d)
TAERSRE (FORRfRE,FIIERR ) Work schedule (excluding rest/ meal time) FH(A)=k(B)IEH15EZH.— Please choose either (A) or (B)

i) NEEPETAE - BEIEE TEHEE K BRIEE TR g TP TE - FHEER TEHER K> BRIEH LIRS (R
) | (ks rsRR o) 5 N - ®) |\ sz 5 N -
Shift work not required, normal days of work shall be days Shift work required, normal days of work shall be days
per week and normal hours of work (excluding rest/ meal time) shall per week and normal hours of work (excluding rest/ meal time) shall
be hour(s) per day. be hour(s) per day.
HFRTAERREIZ0T Daily work schedule as follows : ZB I T/ERSE40 T Work schedule of each shift as follows :
(5 e.g.: 09:00-13:00 & 14:00-17:00) (5 e.g.: 09:00-13:00 & 14:00-17:00; 11:00-15:00 & 16:00-19:00 )
(&r&E Spoken) SBXER Language requirements (8% Reading & writing)
3E Cantonese O smz= Nl O —g Fair O &ii Little | 113 Chinese O @ NIl O —pz Fair O BgfiLittle
H3L English O @gNil O — Fair O g Litle | 43 English O @mENil O —g Fair O #gfi Little
HAthzE= Others HAthzE>Z Others
O mENil O — Fair O i Little O mzNil O —g Fair O #gfi Little
BEARRZR Minimum entry requirements
O | 5 Nil _ O | #5 Nil
TERRAS
Q| /N2 Primary level 4R Relevant experience O | HEAZ s Relevant experience: (4 year)
WMERFAHEARAGISE 374B EEPEICA (R ) #ip
BH%E 4 RS INBIZR B N EEE BTSN WEFFEER
BB E AL S B B AL B B 0 S A Y T A IR
=i —HEE B
Education | () | H#1£ Secondary level FLR v | Must hold a recognized driving licence issued by a
standard FeRE B H Bk competent authority in the countries or places listed in the
Skill /a\nd other Fourth Schedule of Road Traffic (Driving Licences)
requirement(s) Regulations, Cap. 374B, for one year or more for driving
a motor vehicles of the class equivalent to private car or light
goods vehicle outside Hong Kong
O HAth - zERE#k Others, please specify: O HAth > %k Others, Please specify:

(6) FEEASTEMH AN T » SLHIRER 24 ([HH » S41545% R g 8 #1484 - The maximum length of employment period of an imported worker under
the Scheme is 24 months and the contract will not be renewed automatically upon expiry.
(7) REHEABUTmELAIERTIR A 5 H TE (i1 - Must not be lower than the latest Median Monthly Wage of the relevant post(s) as compiled by the

Government.
(8) WVER/VINESYZ—H © Must not be lower than 100%.
O WE BN R "5k - Please put “v” in suitable circles. * SBMENEE - Please delete where inappropriate.

k#5&EE Job Description
T F MR ARGERE 3 i fEHF @ LB R IR B A NE S EH - (THE SRS - 5B T ¢
(1) AHNEME G NE AL A HINE o BRA R TR E E B AR A S E B RAUA IR I R & 355 NIV ERSAR s 4B A NE
FTEE R[] E S 43 P HE 1 XA (S R BRI 4 B 5 (5] 2 T T B BRI IR -
(2 %i/‘u%ﬁf‘fﬂE@Ei&Kiﬁzgﬁ A 2 B T B [ T B 4R Ry S AU MR BRI B 2 S N IVAR B RS 4R IS E B V&
TERSERAIFE R HY E RS B BB o B TR THICHE T RS A I B (e B R A 258 T i Bt A ny & S R s P 7 5t
HYTESCR ERS4AR -

Driving a public light bus or coach for an employer providing service under the Passenger Service Licence specified in Part 3 of this application

v |form, on a fixed or pre-designated route as follows:

(1) Public light buses include green minibuses and red minibuses. The fixed routes operated by green minibuses are the scheduled routes
approved by the Commissioner for Transport under the specified Passenger Service Licence. The fixed routes operated by red
minibuses are the services that travel to and from the same origin and destination and have a fixed route.

2) Coaches include cross-boundary coaches and local coaches. The fixed routes of local coaches are the scheduled routes approved by
the Commissioner for Transport under the specified Passenger Service Licence. The fixed routes of cross-boundary coach service
refer to the land-based cross-boundary control points / ports used. As for local coaches, the pre-designated routes are the pre-
designated routes that passenger services operate on as approved by the Transport Department under the relevant Passenger Service
Licence.

HiAfth, - 5REk Others, please specify:
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554 M ABTRAEE (8) Part 5: Details of the Post of Imported Worker (Cont’d)

T{ERtEL Work Place

(B S TAERE B B A4 3 S5 SRR Bt PRI IR A S NE s E o - s FoimEEss O, massams O
The work place of the employee is a public light bus or coach under the Passenger Service Licence specified in Part 3 of this application form, on the

following fixed route(s) Oy pre-designated route(s) O:

O  mugIv FiEs CENmES RIS RS TIREGY » i :
The scheduled route(s)® of green minibuses / local coaches* approved by the Commissioner for Transport under the specified Passenger
Service Licence, including:

O  pmEEEHFmRGIEIBREIER BRI » G55 -
The land-based cross-boundary control port(s) / point(s) used by the cross-boundary coaches, including:

O artas st/ NE AR RHE R R B 15 T R (AR o EAEES - 48 - LR R RSB AR T -
The red minibus service(s) that travel to and from the same origin and destination and have a fixed route, with the names of origin,
destination, and all en-route stopping point(s) as follows:

O itz Sl s s P B i A Z B TBTa e A4 - EARRE - SKBE - DURRSHFTE TR s EE AR T -
The pre-designated route(s) that passenger services operate on as approved by the Transport Department under the relevant Passenger
Service Licence, with the names of origin, destination, and all en-route stopping point(s) as follows:

COAEITEA RIS » FETTHH RV I E SRS AR - OIS - DIURE ERBEEN - )
(Please make copies of this page for insufficient space, with the name, post and signature of the applicant’s authorised representative together with
the applicant’s chop on each page.)
(9) WIZFHEEEBIINE BRI E BANIE 374 2 CEESSORIRET) MFHIERT - AILUEETIRAVR & 38 15 24E - If the contents of the Passenger Service
Licence are subsequently amended in accordance with the Road Traffic Ordinance, Cap. 374, the amended Passenger Service Licence shall prevail.
O  ziem=Er "9 - Please put “v” in suitable circles. * FEE T - Please delete where inappropriate.
FEfT Accommodation

EH A E MR A SR - TEE TSR ENERT - * The applicant confirms to provide suitable accommodation prior to the arrival of imported
workers. #

Dﬁﬁiﬁﬁéﬁiﬁkaﬁﬁﬂﬁﬁﬁ B RS ERERT - Confirm that the requirement to provide suitable accommodation prior to the arrival of
imported workers is met.

Dﬁ%ﬁ%ﬁﬁéﬁ%}\ﬁﬁ%ﬂ&ﬁ » AT RFEIRERERT - Confirm that the requirement to provide suitable accommodation prior to the arrival
of imported workers is NOT met.
(FEfERE HRNE E TV ) (Please tick “v™ in the appropriate box.)

# A A\ EIIN TAF R BRSO R » (R T /AR A SRS TR RS ) IRATETERRVERT » WAL MR 4 A R - 5t
FRALE AT HIRRAROH - RS i A TR TR RS ) SIENEHTENE 2T EREAER BRI DE R - FEARSET -
(& EJR TR Ry 2l B R B2 15 - B(a) (@ AL I Rty A SRR ALETE & s(o)ii A EIRAE BAL I A (LR - Bl EraiieE KB
EEEA (@)IMIED) - B EAE ()BT ml kR A St TRy R (oA m A — 20 AR HE R AL (b) - If imported workers required to
reside in Hong Kong due to work needs or as required by the employer, the employer must provide the employee with accommodation that meets
the standards specified in Standard Employment Contract (SEC) and must maintain those standards at any times. The accommodation fee in
respect of a period that the employee occupies the accommodation shall be equal to the actual cost of occupancy or 10% of the wages payable to
the imported workers for the corresponding occupancy period calculated, whichever is the less. The employers can opt for accommodation for
their imported labour from the Mainland under the Scheme, either (a) employers providing accommodation for imported workers on the Mainland;
or (b) imported workers residing in their residential premises on the Mainland. The arrangement of deductions from imported workers’ wage that
identical to the provision of accommodation in Hong Kong is applied to (a) but not (b).
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;ﬁ 6 R4y - EEHH Part 6: Declaration
KANCHEZILHGER (TD-ID-1RN) DUEAGTEI THRH HEE - MMEILHSERIES LU TS -
| have completed this form (TD-ID-1RN) to make application under the Scheme and submitted together with this form the following
documents.
SEAE NERAVEEONN EY"5k - Please put “v'” in appropriate [ of the below table.
| KA E (I —)
(a) Confirmation Form on Local Recruitment (Annex 1)
O A R SR (FHE=)
(b) Informatlon of Full-time Local Employees (Annex 2)
| IR AL Tat# — A NS FHETHE ) (ERBIMAS TRE (=) GOEM)
(c) List of In-employ imported workers under the “Labour Importation Scheme for the Transport Sector — Public Light Bus /
Coach Trade” (Annex 3) (If applicable)
O T8 TEESER A TatE — A NS FEITHE ) BCAOAR ALY L (RS AS L) TeREEERE ()
@ ComR)
List of imported workers (including replacement of imported workers) not yet arrived in Hong Kong while quota(s) under the
“Labour Importation Scheme for the Transport Sector — Public Light Bus / Coach Trade” have been granted (Annex 4) (If
applicable)

| B TSR A Tt — A NG EATIE | SNEASTE TR A TR () (AEH)

(e) List of In-employ imported workers under scheme(s) other than “Labour Importation Scheme for the Transport Sector —
Public Light Bus / Coach Trade” (Annex 5) (If applicable)

| FREJE TifdnsEin A Tatdl— A3 NG R EITHE | ShHARR AL Tat#IrA ECEHE AR AL T (EREEwm AL )

O prsrsme (i) o)

List of imported workers (including replacement of imported workers) not yet arrived in Hong Kong while valid quota(s) under
scheme(s) other than “Labour Importation Scheme for the Transport Sector — Public Light Bus / Coach Trade” have been
granted (Annex 6) (If applicable)

2. ARAHERCHBEIAFRNESE 1800 WIrSATE E%xéﬁ&%ﬂi%s@éﬁiﬁﬁ& SRS B E B AIIENE - AR ST R - BRAZRIA A5
B AN F T EAAERE - AT SRR T USRS ek -
| confirm that | have read Part 1 of this form and that all the information submitted and to be submitted in future is true and accurate.
| shall take the initiative to inform the Transport Department as soon as possible of any changes in any information after it is submitted.
| also confirm that all activities carried out by the applicant are lawful.

3. ANEHHA AFER Bt 22 BREVIAIE G S AEEK (RSB SCGREEEK » AR IEER) & » AR &N - BEARRA HEE
HAE > HIQHBENEEEDEE 480 B (MERIERIRED) ~ THEBIEE 487 & (FREREGRIRG]) ~ TREBIE 527 & (SUERALEARRED)
N REEBIE 602 B (RIREARIRE]) - AAIE - S A BRI E e RE BT 0 o (R e s B M et - BB A e mT ikt -
| hereby declare that the terms of employment, entry requirements (including requirement on language proficiency, if any) etc. of the above
post(s) and any amendments thereafter are relevant, justifiable and do not violate the Sex Discrimination Ordinance, Cap. 480, the
Disability Discrimination Ordinance, Cap. 487, the Family Status Discrimination Ordinance, Cap. 527, and the Race Discrimination
Ordinance, Cap. 602. | understand that it is an offence and | will be liable to prosecution if | knowingly or recklessly make a statement
which is false or misleading.

4. FEFEILEME - AIFORAN
By signing this Part, | / the applicant:

()  BHEZER R EERETRT —VIFTRIER RS - SRIERE R SR A R
understands that the Transport Department will not process this application unless and until all the information and supporting
documents required are provided to the Transport Department;

(il)  FESRAESR AL AR T B0 B - AR S A PR S A ORI - T2 a REEARKE 1 H55 25
confirms that in connection with any personal data to be submitted, the data subjects have read, fully understood and agreed
with paragraph 2 in Part 1 of this form before they provide their personal data;

(iil)  EERE AR R IR AR 2 ﬂﬁﬁ%%&%&ﬁmyt%@%iﬁﬁ%%ﬂ&ﬁm R 37 TTAE S A AT A A
AL > DARAEFRER RN G2 BRG] S
confirms that having read Part 2 of this form, |/ the applicant undertakes to comply with the laws and requirements listed therein,
and understands that a breach of relevant law(s) or requirement(s) will render any approval granted to the applicant for importation
of worker(s) be withdrawn and that the applicant be debarred from participating in the Scheme within a specific period of time;
and

(IV)  FEERAELSC I PR LA O EL BT R TR © A B A0 N & a7 Ob H R TEREE R PR (o] S0 » S s EIEenE 1
BRI G R AR ER AN R AN L S EIECERE S - AANIVEE FARINEERET -
confirms that all information furnished here is true and accurate. | understand that if | knowingly or wilfully make any false
statement or withhold any information, or otherwise mislead the Transport Department, the Transport Department will terminate
the processing of this application and will not accept any quota application of me / that applicant within a specified period of time,

and also | shall bear the legal responsibilities.
HEEE R EEE FEE & &l Applicant’s chop
Signature of the applicant /
authorised representative (#E# K1 Name and post )
HH#f Date

TOMAFAERFEE  ARATINERERESEERE LHEFEEEN - In the case of a company applicant, this should be signed by the authorised
representative of the company and stamped with applicant’s chop.
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